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Transition Booklet: guidance for SENCos
What is transition? 
Transition is a term used to refer to a life change a child or young person (CYP) may go through. This can include when a child or young person….
· starts at a nursery setting,
· moves from a nursery to a reception class,
· moves from primary to high school, 
· moves from one-year group to another, 
· changes school midyear,
· moves from school to college or work, 
· has a change in foster/care placement, 
· is a new arrival to the country, 
· has a significant change in family circumstances e.g., bereavement, parental separation, house move, asylum seekers, teenage pregnancy, issues related to sexuality. 
Transition is extremely important for vulnerable groups such as children looked after or pupils with Special Educational Needs and or Disabilities, with some children or young people experiencing significant anxiety regarding change. For some pupils, the process may need to be named as ‘Moving on Up’ rather than transition to support with this. 
The SEND Code of Practice (2015) places a duty on settings to implement support that includes planning and preparation for the transitions a CYP goes through during their phases of education and in preparation for adult life. To support these transitions, practitioners should share information in agreement with parents and the CYP themselves (where appropriate) as part of the planning process. (Refer to sections 5.47, 6.57, 8.20, 8.21, 8.22, 8.23, 8.24, 8.25, 8.26 for further details.)
Although transition is essentially a process when there is a significant change in the CYP’s life, preparation for adulthood is an aspect that also needs to be considered starting from the Early Years and all the way through the CYP’s educational journey. Practitioners and families are working together to enable the CYP to have successful and positive experiences at the next phase of their journey. This means that early years & primary practitioners need to be considering the focus for development of key life skills in preparation for the transition to secondary school at the end of year 6 in order to prepare them for this change. Developing a pupil’s understanding of the concept of time and the skills of being able to follow a timetable or map is just one example of how this can be planned and achieved.  
Key Information to be shared
The Individual Provision Map (IPM) is a key document to support the transition process as it provides the key information on the CYP within a one-page profile. It provides a clear summary of the CYP’s strengths and protective factors as well as details regarding the universal, targeted, and personalised provision that is required to support them within a setting. 
This will need reviewing and amending by the setting who knows the pupil before the transition happens to ensure it contains the most relevant and recent information for your context.  Once the CYP has settled and developed relationships with identified key practitioners who have developed their knowledge of the CYP, the IPM will need reviewing and amending within the context of this new environment or setting.  
If the CYP has a Personal Educational Plan (PEP) in place, organise a meeting with parents/carers and key practitioners before the transition is to take place and another one following an appropriate length of time within the new setting.   

Top 10 Tips
1. Planning and preparation in advance to ensure that arrangements are made before the transition occurs. – set out timescales for meetings with parents/carers and all key practitioners involved as well as events such as transition or home visits. 
1. Strong communication links with parents/carers and all practitioners involved within the transition process.
1. Personalise the transition process to the CYP and consider their strengths, interests barriers/needs. 
1. Ensure planning and preparation has been informed by the CYP’s views, parent/carer views and the views of key practitioners. 
1. Set clear start dates and communicate these dates in a timely manner with all practitioners involved in supporting the CYP as well as parents/carers. 
1. Identify with the CYP a safe space and a safe key adult/s that the CYP is developing relationships with. 
1. Share details of SEND Funding (formerly known as FFI) or EHC documentation as there will be a period of time when a new setting is not able to access this information via systems such as Synergy. 
1. Share details of outside agency involvement and any recent advice or recommendations provided. Again, there may be a period of time when this information is not so readily available to key practitioners. 
1. Set clear timescales for reviews during the transition process as this can support with knowing the length of time needed for the CYP. 
1. Consideration of appropriate steps to be taken in preparation towards adult hood. What are the next steps that needed to be focused upon to support this transition for this CYP? 

Key Resources & Training - Early Years Settings
Transition | Leeds for Learning
This page contains documents and tools which Early Years Practitioners may find helpful in supporting transitions, either between settings or between nursery rooms, in line with the Graduated Approach.
Do | Leeds for Learning
This page contains further useful resources focused on:
· Using Transitional Objects,
· Small Transitions and Wellbeing,
· Creating a Personalised Wellbeing Basket.  
EYFS - transition | Leeds for Learning
This page contains resources, suggested templates and training to support effective transitions across the early years foundation stage for all EYFS providers.
Key Resources & Training – Primary to Secondary 
[bookmark: _Hlk158279106]SEMH Inclusion Team eLearning: Supporting Year 6 Pupils During the Transition to High School | Leeds for Learning
An eLearning course for primary school SENCos / staff examining the challenges faced by Year 6 pupils during the transition to high school.
This is a 40-minute training workshop that aims to increase the viewer’s understanding of the challenges posed by the transition journey for Year 6 pupils with SEMH needs. It highlights the potential impact of major change on the emotional health and wellbeing of vulnerable young learners and offers a range of support strategies to help address these areas. 
SEMH Inclusion Team Transition resources | Leeds for Learning
Year 6 transition support programme, Moving On Up, which includes a range of fully downloadable practical resource units supporting specific areas of social and emotional development. All of these units can be used as part of the graduated approach and implemented at both universal and targeted level. Some of the individual units may also be used to support personalised provision for specific pupils who are identified as being particularly vulnerable.

Young Minds Website Supporting school transitions | Resources | YoungMinds
This website is aimed at the Young Person themselves, parents and professionals supporting Young People. 
Key Resources & Training – Secondary Onwards
STARs, April 24th, 2025: Virtual Transition workshop for secondary & post 16 | Leeds for Learning.
This 90-minute session aims to empower key staff and professionals to increase their knowledge in using a range of approaches in planning the transition pathways for autistic young people from Secondary settings to adulthood. The focus for the session will centre around person centred planning, what this looks like for autistic teenagers and to develop delegate awareness of the use of different approaches and strategies to empower young people to self- advocate when considering their future options.


[bookmark: _MON_1768974699]STARs KS3 – 4 Post 16 Transition Planning Booklet for parents and practitioners. 

Further resources can also be accessed here: 
· Special Educational Neds and Disabilities Information Advice and Support Services (SENIDASS) 
Educational transitions (leeds.gov.uk)
Preparing for adulthood (leeds.gov.uk)

· [bookmark: _MON_1768974960]Virtual School Framework to support the transition process. 



· Free Resources: Transition: A New Class - Special Education and Inclusive Learning (inclusiveteach.com)

· New Class Social Stories: 

Moving to my new class social script editable (warwickshire.gov.uk)

· Ideas for activities in September:
     Transition Day Activities for Meeting Your New Class — PlanBee
     Ice-Breaker Games for Children (activityvillage.co.uk)	



2/8
image2.emf
STARS Transition  Planning Book


STARS Transition Planning Book
                                                   [image: ]         [image: ]             [image: ]                  [image: ]         [image: ]              

                                                                  

                    



                                                   [image: ]         [image: ]             [image: ]                  [image: ]         [image: ]              

                                                                  

                    

		Transition Planning Book 

To be used with KS4 and FE students 





				Name: 

		Date of Birth:

		Year Group:

		School:



		



		

		

		



		Your Interests:



		Name of staff helping you with this book:

		Things you want people to know about you, e.g. future aspirations, support needed from others (you might want to use the template below):



		



		[bookmark: _MON_1646717851][bookmark: _MON_1646717851]
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		Thinking about the future can sometimes be difficult. This book will help you to make choices and plan ahead for when you leave school. Staff and parents will help you to complete it in stages.

First of all decide what it is you want to do, think about your greatest skills and strengths. This will help you to work out what you would like to do; for example, to go to college/study at university/volunteer/do an apprenticeship, the following link might help with identifying your goal: https://www.ucas.com/further-education/post-16-qualifications/choosing-where-study-or-train  





Student voice 

[bookmark: _MON_1646718633]Complete a Talking Mat about the future to help identify specific issues or concerns about transitioning to adulthood – see guidance and Talking Mat below:


[bookmark: _MON_1646718988][image: ]      [image: ]

		I want this

		I don’t know if I want this

		I do not want this

		Other



		





















		

		

		





Transition planning stages - decide your goal (1) then follow steps 2-7







		2. Now 
(What are you studying? 
What are you good at?)

		3. People who will help 
(e.g. Family, teachers)

		4. What support do I need?

		5.First steps 
(e.g. Applying for a course)

		6. Planning ahead 
(What skills do I need to get the qualifications I want)















7. Planning for transition visit (e.g. Meeting new staff and visiting the new setting)  















1. My Goal  













When you are thinking about your next steps it is a good idea to look at what is available first.

Here is a list of what to expect in different settings: 

		Studying at sixth form - what to expect



		Grade requirements

		Free study periods



		While anybody can enroll on GCSE courses, A-levels are a bit more academically selective. You can expect to have to meet minimum GCSE grade requirements in order to enroll on A-level courses, either at school or at a further education college. Entry requirements will probably be five GCSEs at C/4 or above including GCSE English and Maths.

At GCSE level you will normally study up to 10 subjects, but at A-level, that number is much less. You’ll usually select three full A-level subjects, plus one AS (though many choose to carry on their fourth AS-level to A2). This narrower selection of subjects allows you to focus more on the subjects that interest you, so you can drop the ones you didn’t enjoy at GCSE. This should mean that you find it easier to motivate yourself to study.

You will have to complete a Personal Statement when you apply for Sixth Form: https://www.thestudentroom.co.uk/a-level/sixth-form-college-application-personal-statements


		In contrast to your GCSE timetable, your A-level timetable will include “free periods” during which you will have to plan your workload.

You’ll probably be allowed to go off the school/college site completely if you want to, provided you’re back in time for your next lesson. Although you’ll still be given a timetable, you’ll have to get used to taking a bit more responsibility for your own study time





		Way of working at this level

		Dress code



		As you might expect, the difficulty level of A-level work is a step up from GCSE, and will inevitably seem difficult at first. You will find that your grades might drop at first because the work is harder than at GCSE level.

As you start to develop the right skills, your grades should improve

A-level courses start to develop your academic skills, such as critical and analytical thinking, which weren’t expected at GCSE.

The interaction between staff and students may be more informal sometimes, for example:

· You might call your teacher by their first name rather than ‘sir’ or ‘miss’

· You may be able to just ask for help rather than having to put your hand up and wait to be asked

· You may be able to leave and go to the toilet without asking

		You will be treated more like an adult once you get to sixth form, you might not have to wear a uniform.

Some schools/colleges might ask you to wear smart clothes, while others take a more relaxed approach and allow you to dress as you like.

You may be able to have piercings, hair styles or tattoos (age 18+) that you weren’t allowed at school







		Work expectations at this level

		Class sizes



		A-level work is more focused on analysis than rote learning.

Prepare to be challenged by your teachers, who will expect more from you now that you’re that bit older and more mature.

Original thinking is increasingly valued, which will be good preparation if you plan to go to university.

Tutors will encourage you to develop the academic skills required. You’re likely to develop these skills without consciously thinking about them, so try not to worry about this.

		Class sizes will probably be smaller at sixth form. 

Some sixth forms will teach different subjects at different sites and/or share teachers with other local sixth forms.









		Support

		Interview



		Support is offered in different ways depending on where you choose to study. It is a good idea to look at different sixth form websites to find out more.

Some examples of support are:

· Mentoring

· Access to a quiet space

· Access arrangements for exams, e.g. use of a laptop, 25% extra time, rest breaks, etc.

Ask the person supporting you with this booklet to help you research what support is available.

		Once you have applied you will be invited to an informal interview.

Interviews are how the sixth form finds out more about you and if it’s the right place for you to study. It’s also a chance for you to find out more about the course, the people, and the place, as well as the opportunity to introduce yourself and your aspirations for the future.

The following links give you more information about what to expect at the interview:

· https://www.ucas.com/further-education/ucas-progress/interview-tips

· https://www.thestudentroom.co.uk/showthread.php?t=738972



		
To find out more about courses at sixth form settings, talk to your head of year/support staff/parents and have a look online for sixth form open days. The following website also provide information on different options: https://www.startinleeds.com/#students

		Studying at college - what to expect



		Grade requirements

		Free study periods



		Universities and colleges set their own entry requirements for higher education courses, and these vary widely depending on the subject, the specific course, and the course provider. They set the entry requirements for each course to ensure you have the right skills and knowledge to successfully complete the course. These include: qualifications, subjects, and exam grades (usually A levels, or equivalent-level qualifications), which are converted into UCAS tariff points.

Most courses will also expect you to have GCSE qualifications such as GCSE English and Maths or their equivalents. Colleges will offer full time or part time courses.

· You will also need to provide information about your interest in the course and why you would like to do it.

· Having experience such as attending clubs or activities outside of school, or having completed work experience will help your application. Places at college can be quite competitive so having something extra to show off your skills will help when you complete your application form.

· 

		In contrast to your GCSE timetable, your college timetable will include “free periods” during which you will have to plan your workload.

You’ll probably be allowed to go off the college site completely if you want to, provided you’re back in time for your next lesson. Although you’ll still be given a timetable, you’ll have to get used to taking a bit more responsibility for your own study time





		Way of working at this level

		Dress code



		This depends on the course. If you choose a vocational course such as building or catering, this might be the first time that you have worked in a different work environment such as a kitchen. This might be difficult at first but you will be taught how to develop your practical skills to help you become more confident.

Colleges typically offer the following qualifications –NVQ ,BTEC, Higher National Certificates and Higher National Diploma’s  The following link gives further information about the range of qualifications offered at college, depending on the subject:

https://leicestercollege.ac.uk/college-life/qualifications-explained/



		Whilst you will not have to wear a uniform there will be a dress code in place such as no hats or wearing your hood down.

You might be asked to wear a uniform or protective clothing for some of the time if you are choosing a vocational course such as catering or building.

You may be able to have piercings, hair styles or tattoos (age 18+) that you weren’t allowed at school





		Work expectations at this level

		Class sizes



		Depending on the course you choose you will be expected to complete work to a deadline, but may have longer to work on projects or coursework.

For most courses, you will be expected to complete some exams and tests.





		Class sizes at college are smaller than at school, the average is about 20 students but this depends on the course you have chosen. 

You may have to attend your lessons on different campuses but this depends on the subjects you are doing.



		Support

		Interview



		It is important to think about whether you want to tell staff at college that you have autism. This is your choice but if you do disclose your diagnosis this will help staff to support you better and put things in place to ensure you are able to study effectively.

Support is offered in different ways depending on where you choose to study. It is a good idea to look at different college websites to find out more.

Some examples of support are:

· Mentoring

· Access to a quiet space

· Access arrangements for exams, e.g. use of a laptop, 25% extra time, rest breaks, etc.

· Support to travel to and from college, e.g. applying for a bus pass or travel training

· Extra transition visits and staff to attend transition meetings at school

Ask the person supporting you with this booklet to help you research what support is available.

Further information about support at Leeds City College can be found here: https://www.leedscitycollege.ac.uk/student-life/send/

		Once you have applied you may be asked to an interview.

You will be informed of your interview through the UCAS Track, you can check with your head of year or mentor about this.

Interviews are how the college finds out more about you and if it’s the right place for you to study. It’s also a chance for you to find out more about the course, the people, and the place, as well as the opportunity to introduce yourself and your aspirations for the future.

The following links give you more information about what to expect at the interview:

· https://www.ucas.com/further-education/ucas-progress/interview-tips

· https://www.thestudentroom.co.uk/showthread.php?t=738972



		Use this guide to help you when looking at course options at college:

[image: OLE object]

Attend open days at colleges in Leeds to find out more and speak to staff

· Leeds City College: https://www.opendays.com/institutions/leeds-city-college

· Swarthmore education centre: https://www.swarthmore.org.uk/

· Leeds College of Building: https://www.lcb.ac.uk/



You might choose to attend a college outside Leeds, such as York or Wakefield. Check on their websites for the courses that they offer and when they will be having open days.















		Studying at university – what to expect



		Grade requirements

		Free study periods



		Universities and colleges set their own entry requirements for higher education courses, and these vary widely depending on the subject, the specific course, and the course provider. They set the entry requirements for each course to ensure you have the right skills and knowledge to successfully complete the course. These include: qualifications, subjects, and exam grades (usually A levels, or equivalent-level qualifications), which are converted into UCAS tariff points.

Most courses will also expect you to have GCSE qualifications such as GCSE English and Maths or their equivalents. Universities will offer full time or part time courses.

· You will also need to provide information about your interest in the course and why you would like to do it.

· Having experience such as attending clubs or activities outside of school, or having completed work experience will help your application. Places at college can be quite competitive so having something extra to show off your skills will help when you complete your application form.

For further information, follow the link: https://www.ucas.com/undergraduate/what-and-where-study/ucas-undergraduate-entry-requirements

		You will be expected to plan your studies and complete work independently. 

Most universities have mentors to support you organise your time. It will be worth finding out about specific support offered once you have decided which university you would like to attend.



		Way of working at this level

		Dress code



		You will attend lectures with large groups of students which may last for a couple of hours. You may also attend seminars with smaller groups of students.

You will be expected to take notes independently; most students take notes on laptops. Some students use a Dictaphone to record lectures if it is difficult to listen and take notes at the same time.

You will have a tutor to meet with to discuss how you are progressing.

Some universities send the slides for lectures via email and handouts will usually be electronic. You will need to check with the individual university whether this is available.

		There is no dress code for students at university but it is best to avoid wearing anything with offensive slogans/designs on as this might offend others. 

There might be a requirement to wear smart suits or ‘office casual’ type wear for certain subjects such as law.



		Work expectations at this level

		Class sizes



		On average, a full-time university course requires around 21 hours of study per week, whereas a part-time course requires fewer hours of study per week.

You will be expected to attend lectures and possibly some seminars and to study independently. You will have more periods of free study than at school and college. You will have support from a tutor or mentor with study skills.

		Group sizes in lecture halls can be around 200 students in the larger universities and around 50 students in smaller universities, depending on the subject you have chosen to study.

Lecture halls usually have staged seating with the lecturer on a stage in front of the seating. You might consider choosing your preferred seat, such as one at the end of the row near an exit will be a good idea and this can be discussed when you attend an interview or with the student support services

Seminars may have between 10 – 20 students in a group and take place in a smaller room.



		Support

		Interview



		You will receive support from the Learning Support Services at the university you choose to attend.

The following link provides further information about making the transition to university and how to access support: Transition to university | University of Leeds

		You will be invited to an interview or audition, or you might be asked to provide examples of your work – maybe a portfolio or an essay. Finding out more about you is an ideal way for the university to see if you'd be a good fit for the course.

An invitation could be sent to you by post, email or UCAS Track. It’s best to contact the university to find out how and where you will receive information about your interview.

· It can be difficult to change the times and dates of interviews, so if possible, try to attend at the allotted time on the invitation.

· If you can’t attend at the allotted time, you need to let the university know as soon as possible. If you received your interview decision in UCAS Track, the option to request a different time will be available. If you received the interview decision in another way, get in touch with the university. When you've agreed a new date, the university will either update the invitation in UCAS Track or contact you directly to let you know.

After you've attended the interview, you will be notified whether the university is offering you a place or not through UCAS Track. Once decisions have been made by all courses you are applying for, you can reply to your offers.

For more information and guidance follow the link:

https://www.ucas.com/undergraduate/after-you-apply/undergraduate-interview-invitations







Useful links and resources:

· Reasonable adjustments to interviews and work at university: https://www.scope.org.uk/advice-and-support/reasonable-adjustments-college-university/

· Support to choose the right university for you https://www.ucas.com/undergraduate/what-and-where-study/choosing-course/how-choose-between-undergraduate-courses-and-unis  

· Support when applying via UCAS, including understanding UCAS Track: https://www.ucas.com/undergraduate/applying-university/filling-your-ucas-undergraduate-application

· [bookmark: _MON_1646734158]The use of the following guide will help you to plan visits, access support and apply for student benefits:

[image: OLE object]    





		Apprenticeships - what to expect



		If you choose an apprenticeship then it will mean that you will be doing a real job, with hands-on experience, a salary and the chance to train while you work. You will be treated just like all the other employees, with a contract of employment and holiday leave.

If you’re 16 or over, you can become an apprentice as long as you spend at least 50% of your working hours in England - for the duration of the apprenticeship and you are not in full-time education. You will be expected to attend an interview.

There are hundreds of different apprenticeships. You can attend the annual Apprenticeship Fair where you can meet people from different companies and organisations who offer apprenticeships in Leeds. Check online for the date of the next fair. Have a look at the following websites to find out more and start your search:

· https://www.startinleeds.com/leeds-apprenticeship-recruitment-fair-2020-2/

· https://www.leedscitycollege.ac.uk/our-courses/apprenticeships/

· https://www.e4s.co.uk/jobs/5-apprenticeships-leeds.htm

· https://www.apprenticeships.gov.uk/apprentice/what-is-an-apprenticeship#

Support to complete an apprenticeship:

You are legally entitled to apply for an ‘access to work’ assessment because of your autism diagnosis. This will ensure that you have the right support as an employee. You can find more information about this here:

  Employability - Maximus UK ( Formerly Remploy)

Further information about support in the workplace for autistic employees can be found here: 

Employability - Maximus UK  



		Supported Internships - what to expect



		A supported internship is a structured study programme based primarily with an employer. They enable young people aged 16-24 with a statement of SEN, or an Education Health and Care Plan (EHCP) to achieve sustainable paid employment by equipping them with the skills they need for work, through learning in the workplace. Supported internships are unpaid, and last for a minimum of six months.

Wherever possible, they support the young person to move into paid employment at the end of the programme. Alongside their time at the employer, young people complete a personalised study programme which includes the chance to study for relevant substantial qualifications, if appropriate, and English and maths.



If you choose to apply for a Supported Internship then the people providing the Internship will need to be named in your EHCP if you have one. Check with staff at school/college or parents if you are unsure of this.

The following organisations provide information about Supported Internships in Leeds

· For more information about supported internship opportunities in Leeds, follow the link below:

   Preparing for adulthood (leeds.gov.uk)

· For information about Royal Mencap Supported Internships, follow the link below:

https://search3.openobjects.com/mediamanager/reading/enterprise/files/2018_interns_and_outcomes.pdf

· For information about Lighthouse Futures Supported Internships, follow the link below:

https://www.lighthousefuturestrust.org.uk/





				Transition Planning





Once you have decided what you want to do, follow these transition ‘top tips’ with support from your mentor or SENCo at school/college:

		1. Update your Pupil Profile with the SENCo or your mentor at school/college so that the right information can be shared about you, such as whether you require a laptop to study, or a quiet space to have lunch in. Your profile will also have information about your autism diagnosis, this will help the tutors in the next setting support you appropriately. Remember to include your interests and what you are really good at!

		Progress (please tick):

Completed                     ⃝   

Not yet completed       ⃝



		2. Invite a transition coordinator from the college /apprenticeship/internship provider to attend your EHCP review meeting or your transition planning meeting

		Progress (please tick):

Completed                     ⃝   

Not yet completed       ⃝



		3. Make sure that the next setting you go to has been sent your Education and Health Care Plan if you have one

		Progress (please tick):

Completed                     ⃝   

Not yet completed       ⃝



		4. Find out if your key staff member from school can visit the college/university/setting with you, this will help staff to share the right information about you, such as your pupil profile.

		Progress (please tick):

Completed                     ⃝   

Not yet completed       ⃝



		5. Meet with a designated member of staff at college or university so they can show you around and support you to identify a quiet space if you need it.



		Progress (please tick):

Completed                     ⃝   

Not yet completed       ⃝



		6. Take a camera or your phone and take photographs of the building, where the SEN base room is, the classrooms or lecture halls and the recreational areas. You can print these out and refer back to them to help you plan for your next visit.

		Progress (please tick):

Completed                     ⃝   

Not yet completed       ⃝



		7. Add any further information or questions here:





		





Further information to support transition to further and higher education, employment and independent living:

· Benefits: https://www.disabilityrightsuk.org/how-we-can-help/benefits-information/factsheets

· Support for individuals aged 18+ in Leeds for support with volunteering, benefits, applying for access to work assessments, CV writing and preparing for job interviews: http://leedsautismaim.org.uk/

· Scope offers different support pathways for employment, find them here:

Employment support services | Disability charity Scope UK



· CV Writing: https://www.reed.co.uk/career-advice/cvs/cv-help-and-tips-cvs/

· STARS Drop in workshops  : http://www.starsteam.org.uk 
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Virtual School Transition Framework
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Transition Arrangements for Children Looked After, Previously Children Looked After, Children With A Social Worker

		

		Current setting:

		New setting:



		Sharing background, planning, paperwork

		Conversation with new staff:

· share most recent PEP (CLA) document

· share SEND planning eg Individual Pupil Risk Assessment, Positive Behaviour Support Plan, Individual Education Plan, Individual Provision Map, Pupil/Student Passport, Graduated Approach Toolkit Homepage | Leeds for Learning etc

· share the EHCP if the child has one

· share FFI funding information 

· share a copy of all recent reports from professionals eg SENIT, Educational Psychologist Service, Speech and Language Therapy

· consider use of SENIT transition support resources 

  Transition resources | Leeds for Learning     EYSENIT transition resources 

· share most recent school/setting report

· share personalised timetable if in place

· share safeguarding information with Designated Safeguarding Lead .

		Ensure you have read and are familiar with:

· most recent PEP (CLA) document

· SEND planning 

· the EHCP if the child has one

· all recent reports from professionals 

· SENIT transition support resources where provided

· most recent school/setting report

· personalised timetable if in place

· Designated Safeguarding Lead to be aware of safeguarding information

· Contact and liaise with Designated Teacher/Designated Safeguarding Lead/SENCO/Inclusion Mentor/Learning Mentor if you feel there may be more information that you require. 



· DT to attend summer term PEP, CLA review, CIN/CP meeting if applicable



		Data

		· Share all recent assessment data eg Early Years Development Journal, 2 year old progress check, phonics assessment, B Squared, CATS scores, mock results, reading age, effort grades, predicted key stage grades, current grades statutory tests and exam results 

		· Read and become familiar with all recent assessment data 



		EHCPs

		· Ensure EHCP is accurate and up to date 

· Y6 and Y11 annual reviews to be held in the first half of Autumn term

· Do new outcomes need to be written for the next Key Stage?

· Share details of professionals involved eg SEN Casework Officer

		· Attend annual review if due

· Share EHCP/SEND documents with all relevant staff 

· Contact and liaise with professionals involved eg SEN Casework Officer



		Transition Visits

		· Liaise with staff in next setting to arrange transition visit/s

· Consider length of visit/s, time of day, level of support needed etc

· Plan introductions to new key members of staff

· Share relevant resources eg transition booklet, map of school, timetables, photographs of setting and key members of staff – use the school/setting website

· Consider keeping in touch and transitions activities taking place over the summer eg postcards, phone calls, text messages, summer camps

		· Liaise with staff in previous setting to arrange transition visit/s

· Consider length of visit/s, time of day, level of support needed etc

· Identify and plan introductions to new key members of staff

· Provide relevant resources eg transition booklet, map of school, timetables, photographs of setting and key members of staff – use the school/setting website

· Liaise with staff in previous setting regarding keeping in touch and transition activities taking place over the summer



		Pupil Voice

		· Capture the child/young person’s thoughts and feelings regarding transition

· Involve pupils in transition planning where possible and as appropriate to the age of the child/young person

· Consider strategies from Leeds SENIT pupil voice document  Voice of the child or young person | Leeds for Learning

		· Be aware of the child/young person’s thoughts and feelings regarding transition through liaison with staff at previous setting

· Involve pupils in transition planning where possible and as appropriate to the age of the child/young person

· Consider strategies from Leeds SENIT pupil voice document Voice of the child or young person | Leeds for Learning



		Parents/carers

		· Capture the parents/carers thoughts and feelings regarding transition

· Involve parents/carers in transition planning

		· Be aware of parents/carers thoughts and feelings regarding transition 

· Share transition planning with parent/carers
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